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Our Funding

Project M.O.S.T. is a multi-year 
program, funded through the 
Department of Education under the 
Predominantly Black Institutions 
(PBI) Competitive Grant Award, 
received October 1, 2011. The 
program was implemented on 
March 1, 2012.
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Southwest Tennessee Community College is an AA/EEO employer and 
does not discriminate on the basis of race, color, national origin, sex, 
disability or age in its program and activities. The following person 

has been designated to handle inquiries regarding the non-discrimina-
tion policies: Executive Director of Human Resources and Affirmative 

Action, 737 Union Avenue, Memphis, TN 38103, (901) 333-5760.



We give good 
men an even 
better start.

Project M.O.S.T. (Men of Southwest 
Tennessee) is a new grant-funded 
program at Southwest that provides 
an excellent opportunity for newly-
enrolled or first-year African-American 
male students to participate in a 
dynamic experience that allows them 
to earn cash while learning, acquire 
excellent leadership skills, develop a 
powerful mental attitude, and excel in 
their classes.

National studies reveal that, statistically, 
college success rates among African-
American male students are much 
lower than those of other ethnic groups 
and/or gender groups. The U.S. cannot 
be satisfied with this statistic and 
continue to be competitive globally. 
Every segment of the society must be 
prepared to make positive contributions 
toward establishing and maintaining 
a workforce that excels in terms of 
knowledge and quality output.

Benefits

To carry forward the mission to promote 
and strengthen its constituents by building 
upon their intrinsic potential, Project 
M.O.S.T. offers the following:

• Workshops that focus on self-
development and skills for success

• Monthly stipends

• Leadership training

• Intrusive case management advising

• Learning-support services

• Semester learning cohorts

• Mentoring

• A thorough battery of assessments 
that focus on academic levels, career 
interest, and barrier identification

Strategy
Project M.O.S.T. has adopted the 
Intrusive Advising model to guide its 
male students. This process involves 
intentional contact with undergraduates 
to develop a caring relationship that 
will endure through completion of their 
educational goals. Studies have shown 
that advisors are best suited to make 
connections with students and to become 
a significant representative of the campus. 
Our case management structure involves 
proactively contacting students to make 
a preemptive strike against failure.

African-American male students should 
benefit from our empowerment approach 
as they actively utilize our resources to 
move forward.

STAFF

Kariem-Abdul Salaam Director
Paul Robinson Secretary III
Verties Sails III Case Manager
Danesha Ward Case Manager
Angelo Williams Case Manager
M. Lynn Jenkins Program Evaluator

Make the most of your opportunity at 
Southwest by becoming a part of

Project M.O.S.T.

This could be the dawn of a new day
in your life!

Slots may fill up quickly, so please do 
not hesitate. Complete your application 

or contact us today!


